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ARTICLE 1: GROUP STRUCTURE – DESCRIPTION

1.1 NAME AND ORDER OF PRECEDENCE

a) The name of this organization shall be “Meaford Minor Hockey”.

b) Meaford Minor Hockey herewith recognizes that it is a member organization of the Meaford Amateur Athletic Association (MAAA), the Ontario Minor Hockey Association (OMHA), and the Ontario Women’s Hockey Association (OWHA) and hereby adopts their governing policies. In the event of any conflict or discrepancy between the MMH Manual of Operations, and the policies, regulations and dictates of the MAAA, OMHA, OWHA, the order of precedence or application is (in descending order): 1) OMHA/OWHA policies, regulations and dictates; 2) MAAA policies, regulations and dictates; 3) MMH Manual of Operations.

1.2 MISSION AND OBJECTIVES

The mission and objectives of the M.M.H. are as follows:

· To promote and govern the M.M.H. and our hockey teams. 

· To teach and encourage fair play, good sportsmanship and good citizenship.

· To encourage and support the participation of players in minor hockey. 

· To encourage high standards.

1.3 MEMBERS

The members of Meaford Minor Hockey shall be all persons who share in the work of the MMH either by registration, election or selection. This includes:

· Parents of players registered with MMH.

· Players registered with MMH.

· Executive Officers

· Directors


· Committee Members

1.4 EXECUTIVE COMPOSTION

a) The Executive shall consist of:


· Chair

· Vice-Chair 

· Secretary

· Referee-in-Chief

· OMHA/Georgian Bay Minor Hockey League (GBMHL) Representative

· OWHA/Western Ontario Athletic Association (WOAA) Representative

· Georgian Triangle Minor Hockey League (GTMHL) Representative

· Two Directors-at-Large

b) A term of office for the Chair and other Executive positions shall be two years.

c) Any M.M.H. member shall have the privilege of nominating a member for office. No person shall be eligible for office that has not been in the organization for at least one year. Nominations will be accepted until March 31st of the election year. The Executive may extend the nomination period if it is deemed necessary to fill positions. All nominations must be submitted in writing and signed by the nominating member.

d) The Executive shall be elected at the annual MMH awards night by the current executive and any OMHA/OWHA adult rostered member for the current year. 

1.5 DUTIES OF EXECUTIVE OFFICERS

a) Chair:  The Chair, or constituted delegate, shall preside at all meetings of the Executive, and team officials, shall call meetings of these groups when necessary, shall appoint Committees and Directors with the approval of the Officers, shall be empowered to call meetings of committees at own discretion, shall serve ex officio on all committees, shall call at least one Executive meeting within each monthly period during the hockey playing season.

b) Vice-Chair:  The Vice-Chair shall be prepared and available in the absence of the Chair, and shall serve in such other capacities as may be designated by the Executive.

c) Secretary:  The Secretary shall record and circulate minutes of Executive, team official, and committee meetings, shall be responsible for the composition and distribution of directives of the Executive, convenors, coaches and managers and shall act as keeper of the Manual of Operations, amendments, calendar, job descriptions, minutes, charters and any records as may be deemed necessary by the Executive.

d) OMHA/GBMHL Representative: The OMHA/GBMHL Representative shall be responsible for the management, conduct and performance of all representative teams and officials, register all players, managers, trainers and coaches for said teams, act as the liaison with the Georgian Bay League, and shall serve in such other capacities as may be designated by the Executive.

e) GTMHL Representative: The GTMHL Representative shall be responsible for the management, conduct and performance of all Local League team players and officials, register all players, managers, trainers and coaches for said teams and shall serve in such other capacities as may be designated by the Executive.

f) OWHA/WOAA Representative: OWHA/WOAA Representative shall be responsible for the management, conduct and performance of all Girls’ League team players and officials, register all players, managers, trainers and coaches for said teams and shall serve in such other capacities as may be designated by the Executive.

g) Referee-in-Chief: The Referee-in-Chief shall appoint all game officials (on-ice), act as the liaison with the Referee’s Association, and shall serve in such other capacities as may be designated by the Executive.

1.6 DUTIES OF DIRECTORS-AT-LARGE                                                            

The Directors-at-Large shall assume responsibilities as assigned by the Chair and agreed to by the Executive.

1.7 DUTIES OF DIRECTORS                                                                                

The Directors shall assume the responsibilities as listed in the following descriptions of duties: Registration; Coaching Coordinator; Equipment; Clinics; Ice Time; Tournaments; Discipline,; Assignor of Off-Ice Officials; and any other duties as assigned by the President and agreed to by the Executive.

1.8 VOTING AND QUORUM

a) At all meetings where and when an accredited member is called upon to cast a vote, such voting member must be personally present to cast said vote and is entitled to one vote only.

b) The following numbers are required to constitute a quorum:

· Special General Meeting – Fifteen

· Executive Meeting – Five

· Team Officials’ Meeting – Seven

1.9 SPECIAL GENERAL MEETING

a) On unanimous approval of the Executive or on the request of any fifteen members, the Chair shall be empowered to call a Special General Meeting of the membership to deal with specific situations.

b) Special General meetings shall be advertised to the members.

1.10 GAME OFFICIALS (ON AND OFF-ICE)

a) Game officials shall be assigned by the Referee-in-Chief, or as approved by the Executive for the regular season, play downs and tournament play, subject to O.M.H.A. Manual of Operations.

b) Game officials shall be paid as per fee schedule, and by written agreement, or as per O.M.H.A. fee structure (OMHA Manual of Operations). The Fee Schedule for Off-Ice Officials is as follows:

· Scorekeeper: $5 per game

· Timekeeper: $5 per game

c) Any player or team official suspended by the O.M.H.A., O.W.H.A., their league, or Meaford Minor Hockey, shall not participate as a game official or off-ice official until their suspension has been served.

d) No off-ice official will be allowed on the ice surface without wearing a CSA approved helmet.

1.11 AMENDMENTS

a) This Manual of Operations may be amended or added to only by a two-thirds majority of those in attendance at an Executive meeting, or a Special General meeting.

b) Notice of Motion for proposed changes to this Manual of Operations must be submitted by two weeks before a Special General Meeting.

1.12 MINUTES

The minutes of each minor hockey meeting will be posted by the Secretary in a public place as designated by Meaford Minor Hockey. 

ARTICLE 2: GENERAL OPERATING PROCEDURES


2.1 AGREEMENTS

a) Agreements shall be kept on file with the Secretary of the  M.A.A.A.., with copies to all parties in the agreement.

b) The content of any agreement shall be with the clear approval of the Executive, and shall be signed by the President and Secretary.

2.2 POLICE CHECKS

a) All members of the Executive, Team Officials, Directors, and Committee members will be required to obtain their own police check once every three years.

b) The report is to be submitted to the Chair before assuming duties for Meaford Minor Hockey

c) The Chair may disqualify an individual based on any of the following:

· Criminal record involving fraud or other criminal offences.

· All child-related offences.

· Intent to traffic or trafficking in illegal substances within the past seven years.

· Possession or other illegal substance convictions within the past five years.

· Two or more criminal driving convictions in the past three years.

d) In the case of any selection process, the Chair may ask any questions of the applicant necessary to make a decision. The Chair will then let the selection committee know of those eligible to hold positions.

e) An applicant is entitled to appeal the Chair's decision within 10 days to a committee composed of Chair, an Executive member chosen by the Chair and an Executive member chosen by the applicant.

2.3 INSURANCE

a) All players and officials of M.A.A.A. must be covered by insurance as per O.M.H.A. and O.W.H.A. Manual of Operations.

b) Cost of insurance may be paid from registration fees by motion of the Executive in September each year.

2.4 COACH SELECTION

a) A Coach Selection Committee, consisting of members of the Executive and other members chosen by the Chair, will select coaches through an interview process from those interested, and those who have qualified through the police check. 

b) Those interested in coaching must have their name in by March 31st of the previous season and the committee will notify the selected coaches by June 1st.

c) Selected coaches will work with the Coach Selection Committee to form a coaching staff for each team.

2.5 TEAM OFFICIAL CERTIFICATION

a) All Team Officials are required to have attained PRS Certification from the National Coaches’ Certification Program.

b) All coaches above Atom Local League, including Girls’ teams are required to have attained a minimum of Developmental Level 1 Certification from the National Coaches’ Certification Program.

c) Pre-Hockey, Tyke, Novice, and Atom Local League coaches are required to have attained Initiation Program Certification from the National Coaches’ Certification Program.

d) All Trainers of Local League, Girls’ and Representative teams are required to have attained Trainers’ Certification from the National Coaches’ Certification Program.

e) Meaford Minor Hockey shall make some type of support network (ie. training literature; practice set ups; skill development literature; etc.) available to all coaches.

f) Meaford Minor Hockey will cover the costs incurred by the basic certification requirements of the coaching staff for each team. 

2.6 COACHES, TRAINERS AND MANAGERS

a) Team officials are accountable to the Executive for their conduct and that of their players before, during and after games and practices.

b) Team officials are expected to set a good example to the players entrusted to them in conduct, language, dress and sportsmanship.

c) It is the responsibility of team officials to familiarize themselves with the By-laws and procedures of Meaford Minor Hockey.

d) At least one team official from each team shall attend a coaches meeting once a month. 

2.7 PLAYER REGISTRATION

a) The Executive will determine the dates for registration.

b) The time and place of registration will be advertised at least two weeks prior to the first registration date.

c) Further registration may take place at later dates as deemed necessary by the Executive.

d) The Executive will set registration fees. Fees will be used to cover the following costs:

· Ice costs

· OMHA/OWHA registration and insurance

· League fees

· Coaches and Trainers clinics

· League meeting expenses. 

e) Registration fees are to be paid in full by September 20th, or arrangements are to have been made with the Executive to have payment in full by post-dated cheques by November 20th.

f) If payment on an NSF cheque or outstanding balance are not made by January 20th, the family will not be permitted to stay in the program until payment in cash is made. Registration for the following season will require cash in advance at time of registration.

2.8  REFUNDS

a) All refunds will use the following guidelines:

· Before October 1st … 100%

· Before November 1st … 80%

· Before December 1st … 40% 

· Before January 1st … 20%

      There will be no refunds after the date of January 1st.

b) Discretion will be used in case of an injury.

c) Players that have been suspended by M.M.H., or any minor hockey league or association, are not eligible for refunds of any kind.

d) Request for refund must be submitted by April 15 of the current hockey season.

2.9 TEAM REGISTRATION

a) Team registration fees for league play will be paid for by Meaford Minor Hockey.

b) Meaford Minor Hockey will pay playoff entry fees for O.M.H.A. and O.W.H.A. teams.

c) Meaford Minor Hockey will pay a team’s registration fee for any provincial or league playoff, or tournament that is mandatory.

2.10 TEAMS

a) Meaford Minor Hockey will operate teams in the Georgian Bay, Georgian Triangle and WOAA leagues, subject to player registration, in the following age divisions: Pre-Hockey, Tyke, Novice, Atom, Pee Wee, Bantam, Midget, Juvenile.

b) Team colours shall be white, black and yellow.

c) Any coach for unforeseen reasons wishing to make player changes after selections have been made and rosters formed will be required to have a hearing with the parents of the player or players involved, with the Vice-President and Executive League Representative at said meeting. Before any movement of players is allowed, Meaford Minor Hockey Executive approval will be required. 

d) It is expected that all players will be played regularly throughout the season, subject to injury, disciplinary requirements, or other circumstances deemed as necessary by the coaching staff which have been previously discussed with parents and players.

e) No player may be cut from the team until after the second try out.

f) These requirements are subject to registration numbers, and may be altered only by approval of the Executive.

g) A player will be allowed to play for only one team on a regular basis.

h) Affiliated players must play with the team that they are rostered with on a regular basis and not the team they are affiliated with.  Affiliation is only for the purpose of ‘filling a vacancy’ for injury or discipline reasons only.

2.11 TEAM MEETINGS

It is the responsibility of the official of each team to have a minimum of three team meetings each year with parents.

2.12 RULES OF COMPETITION

Rules of competition shall be as deemed by the Executive, subject to O.M.H.A., O.W.H.A., W.O.A.A., Georgian Bay, Georgian Triangle  Constitution, Regulations and Rules of Competition.  The Executive will also consider the constitutions of any additional league(s) that they have approved for competition, when designating the rules of competition.

2.13 ICE TIME

It shall be the responsibility of the Ice Director to allocate available ice time at the start of the playing season, subject to the approval of the Executive, with allowance being made for review where necessary throughout the playing season.

2.14 RE-SCHEDULED GAMES

a) Weather information used to make a decision to cancel any game in the representative team league must be from the Ministry of Transportation and Communication authority, not the O.P.P. or local police. (See Government Services – road information – winter, in the telephone Blue Pages (1-800-265-6070, or 376-9683), or got to the MTO website: www.mto.gov.on.ca/english/traveller/conditions/
b) Requests for re-scheduled games must first go to the team’s Executive Representative for approval. Re-scheduling games is the responsibility of the Executive Representatives.

2.15 EQUIPMENT

a) In all games, practices and tryouts, all coaches will ensure that all protective equipment is C.S.A. approved.  This equipment is to include helmet, mask, neck guard and mouth guard.

b) Team sweaters and Meaford Minor Hockey goaltending equipment must not be worn except for authorized purposes.

c) Players and parents are responsible for the good care and safe return of all Meaford Minor Hockey equipment issued to them.

d) Equipment issued to a team trainer, manager or coach is his/her responsibility to return in good condition.

e) The Director in charge of equipment shall label all goal equipment “M.A.A.A.” and keep a record, with signatures of parents, for all goal equipment issued.

f) All sweaters and socks shall be dry cleaned or washed before the start of the season.

2.16 FIRST AID

a) Each team trainer, manager or coach is advised to be prepared and equipped to render assistance in the event of injury to any player on his/her team.

b) Team trainers shall be provided with first aid kits.  It is the responsibility of the team trainer to provide and maintain a properly equipped first aid kit at all games and practices.

c) First aid clinics will be arranged by the Executive.

2.17 GAME SHEETS

a) Team managers are responsible for preparing their team’s game sheets.

b) The cost of forwarding game reports shall be paid by Meaford Minor Hockey.

c) Game results should be forwarded after each game to the media.

2.18 GATE RECEIPTS AND CONTROL

a) The Meaford Minor Hockey Executive, at their September meeting, will determine how the gate receipts for all team games will be collected.

b) Cash box control shall be the responsibility of the Executive as directed by the Chair.

c) Cash box floats and gate receipts shall be the responsibility of the Treasurer.

d) The Treasurer shall be responsible for providing floats for each cash box and directions for cashiers.

2.19 TOURNAMENTS

a) All tournaments require approval of the team’s Executive Representative.

b) The Chair shall provide a “letter of acknowledgement” to any Meaford team entering a tournament in a centre other than Meaford.

c) Rules of competition for O.M.H.A. and O.W.H.A. sanctioned tournaments shall be as agreed to by the Executive.

d) Meaford Minor Hockey will pay a Meaford team’s entry fee for any tournament they host.

e) Meaford Minor Hockey will pay the maximum of the equivalent of hosting a tournament for those Meaford teams which do not host a tournament. Proof of registration must be provided.

f) Meaford Minor Hockey will pay for any team participating in a year-end tournament.

2.20 TRANSPORTATION

a) Transportation shall be the responsibility of team officials.

b) All teams who wish to travel by bus are responsible for making their own arrangements and paying the cost to the bus company.

c) O.M.H.A or O.W.H.A. teams that advance to the later rounds in their playdowns, and who are required to travel substantial distances, may apply to the Executive for funding to cover transportation costs. This funding is not to exceed $1200.

d) All persons in transit with a team are accountable to the team officials at all times, and are subject to Meaford Minor Hockey By-laws and Regulations.

e) All persons in buses are prohibited by Federal law from consumption in any form of intoxicants.

f) All persons in buses are prohibited from smoking. Extended trips should include stops at reasonable intervals to accommodate smokers.

g) All cars transporting players to out of town games and/or practices shall have an adult in the vehicle.

2.21 SPONSORSHIPS

a) Sponsor fees shall be determined by the M.A.A.A. annually.

b) Each Sponsor shall be recognized during the hockey season through the media.

c) Each sponsor shall be recognized by a team crest on each player’s sweater.

d) Game results shall be sent to the media in the names of the teams and sponsors by the team managers.

2.22 AWARDS

a) Awards shall be administered by the Director in charge of awards, in consultation with convenors and coaches.

b) The awards constitution shall be filed with the Secretary.

2.23 RELEASES

All releases shall require the consent of the Team Executive Representative and approval of the Chair.

ARTICLE 3: CODE OF CONDUCT

3.1 RESPONSIBILITIES

a) Players

· Players are responsible for leaving dressing rooms, hotel rooms, buses, etc. in a clean and sanitary condition.

· Players are responsible for their arrival to games and practices in sufficient time for dressing, warm-up, and pre-ice instructions. It is recommended they be ready to go on the ice 15 minutes prior to scheduled times.

· Players have a responsibility to their team. Reliable attendance is essential to skill and team development. Players are expected to attend as many practices and games as possible. In the event a player cannot make the scheduled ice-time, it is their responsibility to give the coach as much notice as possible.

· It is recommended that all players familiarize themselves with the M.M.H. Discipline Guidelines.

· It is the player's responsibility to supply a medical certificate from a physician, authorizing the player's return to M.M.H. activities when requested to do so by a team or association official.

· It is the player's responsibility to request, in writing, if they desire to play in a different division than the one they were registered in.

· Players are responsible for wearing a full set of approved and required equipment each time they are on the ice.

Players will …

· always respect coaches, officials, opponents and team members.

· remember that coaches and officials are there to help them.

· accept the decisions of coaches and officials with respect.

· not be critical and negative towards others.

· play the game within the rules to the best of their ability.

· strive to achieve a true team spirit by demonstrating a high level of sportsmanship and self discipline. resolve conflicts without resorting to hostility and violence.

· remember that when travelling, they are representing Meaford Minor Hockey and will act in an acceptable manner with pride and dignity, on and off the ice.

b) Coaching Staff

· Strive to accomplish the goals and objectives of the M.M.H. and O.M.H.A./O.W.H.A

· Be appropriately carded.

· Act as an appropriate role model to his/her players at all times.

· Always be prepared. Follow the guidelines in the NCCP for Seasonal Plans, Game Plans, and Practice Plans.

· Be neutral.

· Utilize allocated ice time as effectively as possible.

· Instruct players in the game of hockey as prescribed by a program determined by M.M.H. 

· Provide an appropriate selection and variety of drills to develop self confidence in players. 

· Ensure that courtesy and respect is shown by him/her with all team interactions and activities. Ensure all players are properly supervised until the last player leaves the dressing room. 

· Advise players and parents of the required protective equipment and ensure it is properly worn and used at all times.

· Ensure there is an adequate number of jerseys for his/her players.

· Be responsible for distributing team jerseys and socks at the beginning of the season and

· collect and return jerseys and socks to the equipment manager not longer than one week after the completion of the season.

· Ensure periodic equipment checks.

· Ensure M.M.H. goaltender equipment (if applicable) is properly cared for as per Equipment Manager's instructions.

· Ensure that all players attending ice times under his control are registered with M.M.H. 

· Maintain control over players at all times and not allow unsafe activities or improper behaviour (both on and off the ice)

· Ensure all doors leading to the ice surface are closed at all times during a game or practice. Report any areas of concern to the arena attendant.

· Ensure that no player goes onto the ice until ice cleaning is complete (Ice Machine off, doors closed) and there is a coach present.

· Ensure all players go directly to the bench in the event of an on ice injury.

· Always treat On-Ice Officials and their decisions with respect.

· Make appropriate allowances for female players with regards to dressing rooms.

· Ensure fair and consistent discipline as per M.M.H. Discipline Guidelines.

· When dealing with injuries, consider the player's future health and well being foremost. Recognize and accept when to refer players to other coaches or sport specialists. Allow players' goals to take precedence over your own.

Team Officials will …

· treat everyone fairly within the context of his or her activity, regardless of ability, gender, ethnic background, colour, sexual orientation, religion, political belief or economic status. 

· direct comments at the performance rather than the person.

· consistently display high personal standards and project a favourable image of hockey. 

· refrain from public criticism of fellow coaches.

· refrain from the use of profane, insulting, or otherwise offensive language while coaching. 

· ensure that the activity being undertaken is suitable for the age, experience, ability and fitness level of the players and educate players as to their responsibilities in contributing to a safe environment.

· regularly seek ways of increasing professional development and self-awareness. Co-operate with the players' parents and legal guardians, involving them in the players' development.

· ensure the safety of the players with whom you are working with.

· respect players' dignity; verbal or physical behaviours that constitute harassment or abuse are always unacceptable.

· treat opponents and officials with respect in victory and defeat.

· create an atmosphere of SPORTSMANSHIP and RESPECT at all team functions.

· never advocate or condone the use of drugs or alcohol or other banned performance enhancing substances.

c) Parents

In The Stands

Parents can take the fun out of hockey by continually yelling or screaming from the stands. Parents should enjoy the game and applaud good plays. The stands are not a place from which parents should try to personally coach their kids. Parents need to remember that they are not the coaches. Coaching and the progressive structure of the way we instruct young hockey players has greatly changed in the past 15-20 years. If you don't agree with or understand something that's happening on the ice, calmly ask the coach about it after the practice or game. It's unfair to put children in a position of having to decide who to listen to: their parents or the coach. Don't forget that you may be asked to leave the rink by the Officials, at their discretion, if you become overly abusive or a distraction in the stands.

Practice, Practice, Practice

Parents have to remember that if a child wants to improve, they have to practice, not just play. Even if a child is not the "star" player for a team, practice stresses the importance of teamwork, establishing goals, discipline and learning to control your emotions, all of which are important lessons children can use both on and off the ice.

Proper Equipment

Hockey parents can help create a fun environment by making certain their children are wearing properly fitted equipment. Parents also need to stress fair play and risk management to help eliminate injuries.

Support Your Child

There are many benefits that are derived from playing youth hockey. Boys and girls learn good sportsmanship and self-discipline. They learn to work together, how to sacrifice for the good of the team, how to enjoy winning and how to handle defeat. In the process, they also learn important lessons about physical fitness and personal health. The degree to which your child benefits from his or her youth hockey experience is as much your responsibility as it is theirs. In order for your child to get the most out of a youth hockey program, it is important for you to show support and offer encouragement while maintaining a genuine interest in the team.

Be Positive

Parents serve as role models for their children, who often look to adults for advice, direction and approval. Never lose sight of the fact that you are a role model, and strive to be a positive role model. As a parent, one of the most important things you can do is show good sportsmanship at all times to coaches, referees, opponents and teammates. It is important to allow the children to establish their own goals and play the game for themselves.

Winning Isn’t Everything

Avoid placing an exaggerated emphasis on winning. A recent survey indicated 72% of children in recreational hockey would rather play for a losing team than ride the bench for a winner. The most important aspect of your child's youth hockey experience is for them to have fun while developing physical and emotional skills that will serve them in life. A healthy, risk-tree environment that emphasizes the importance of fair play, sportsmanship, discipline and, most importantly, fun will be invaluable for your child as he or she continues to develop a positive self-image.

Positive Reinforcement

The best way to help children achieve goals and reduce their natural fear of failure is through positive reinforcement. After all, no one likes to make mistakes. If your child does make a mistake, and they will, keep in mind that mistakes are an important part of the overall learning process. Strive to be supportive and point out the things they do well. Make your child feel like a winner.

d) Game Officials (On and Off-Ice)

Game officials follow the responsibilities, rules, and procedures as laid out in Hockey Canada’s Rule Book and Officials’ manuals.

In general, Game Officials will …

· do the best job they can, no matter what category of hockey;

· always show respect for fellow officials, players, coaches, and fans;

· study and improve their knowledge of the rules, policies, and procedures;

· represent themselves and the rules as fairly and accurately as possible at all times;

· always be unquestionably impartial;

· avoid the use of illicit drugs and alcohol;

· uphold the philosophy of “Fair Play” and penalize all infractions;raise the standard in each game they work;

· be supportive of fellow officials at all times;

· accept that they will make mistakes, and will strive to overcome them;

· contribute to the growth of Hockey Canada’s Officiating Program within their association and Branch;

· accept and respect positive feedback given to them by Supervisors and the assignments given to them by their administrators.

3.2 HARASSMENT & ABUSE

a) Definitions

It is difficult, if not impossible, to define harassment in black and white terms. At its extreme, harassing behaviour is easy to discern, but there are always grey areas since not everyone perceives behaviour the same way. Thus, any definition of harassment will contain a certain subjective, or interpretive element.

Harassment is a behaviour, by one person towards another, which is insulting, intimidating, humiliating, malicious, degrading or offensive. It creates negative and uncomfortable feelings for the person, or group of persons, to whom it is directed. Such a person may feel anything from a discomfort or embarrassment in the presence of the person or group of people displaying the behaviour, to a feeling of terror or even fear for their safety.

Harassment can take many forms whether physical, verbal, sexual or emotional, and most often involves a combination of these elements. One of the defining characteristics of harassment is that it usually takes place where one person is in a position of power over another, or has the trust of another, and then abuses that relationship. It doesn't matter that a person did not mean their behaviour to be harassing or did not intend to abuse their position of power or trust. It is the effect of the behaviour that is most critical.

b) Clear Examples of Harassment

Some forms of behaviour are easily interpreted as harassment, and if not harassment, then clearly as being against the law. For example, the Criminal Code sets out various forms of sexual contact or interactions which are punishable by criminal sanction.

Harassment of an individual on the basis of age, race, colour, religion, marital status, disability and, in most provinces, sexual orientation, constitutes discrimination under both provincial and federal Human Rights legislation and is thus also against the law.

Hazing, or initiation rights, which single a person or group of people out and subject them to embarrassing, degrading or secretive behaviour will almost always be viewed as harassment. But this is also a behaviour which is often expressly against the Code of Conduct or policies of an organization or club and thus will be, or certainly should be, subject to disciplinary sanction.

c) The Grey Area of Harassment

Not everyone views behaviour the same way, and this is particularly true as one moves away from the extreme examples of unacceptable behaviour to what may be called the "grey" zone of conduct. For example, what one person might view as acceptable, another might define as harassment. Similarly, what one might see or intend as a joke, another may view as insulting or embarrassing. An invasion of personal space might seem intrusive to one person, but may reflect another person's more physical or tactile way of relating to people. A coaching strategy intended to produce peak performance in an athlete or team may be viewed by one person as strident and aggressive but by another person as abusive. A congratulatory hug, kiss or pat on the "behind" might be perfectly acceptable to some, but could make others feel uneasy and vulnerable. Finally, cultural differences can give rise to behaviour or conduct which is acceptable 'and tolerable to some, but invasive, uncomfortable and even threatening to others.

d) Is It Harassment? - The Standard of Care

Who determines which behaviours are defined as harassment or not? Harassment is not defined by the person displaying the behaviour, not by the recipient of the behaviour, but by a reasonable third party looking at the situation from an outside, objective position. This third party perspective arises from a number of sources, which, in combination, determine the final definition. A person having questions about the appropriateness of his or her own behaviour can also look to the same sources. The following lists identify some of these sources.

Harassment: Behaviour including comments, conduct or gestures which are insulting, intimidating, humiliating, hurtful, malicious, degrading, or otherwise offensive to an individual or group of individuals or which creates an uncomfortable environment, or which might reasonably be expected to cause embarrassment, insecurity, discomfort, offence, or humiliation to another person or group, including, but not limited to:

· Written or verbal abuse or threats;

· Physical assault;

· Unwelcome remarks, jokes, innuendoes, or taunting about a person's body, sexual orientation, attire, age, marital status, ethnic or racial origin, religion, etc.;

· Displaying of sexually explicit, racist or other offensive or derogatory material, sexual, racial, ethnic or religious graffiti;

· Practical jokes which cause awkwardness or embarrassment, endangering a person's safety or negatively affecting performance;

· Hazing or initiation rites;

· Leering or other suggestive or obscene gestures;

· Intimidation;

· Condescension, paternalism, or patronizing behaviour which undermines self-respect or adversely affects performance or working conditions;

· Conduct, comments, gestures or contact of a sexual nature that is likely to cause offence or humiliation or that might, on reasonable grounds, be perceived as placing a condition of a sexual nature on any opportunity for selection, training or advancement;

· False accusations of harassment motivated by malice or mischief, and meant to cause other harm, is considered harassment;

· Sexual harassment, as further described in the following section.

Sexual Harassment: One or a series of incidents involving unwelcome sexual advances, requests for sexual favours, or other verbal conduct of a sexual nature:

· When such conduct might reasonably be expected to cause embarrassment, insecurity, discomfort, offence, or humiliation to another person or group;

· When submission to such conduct is made either implicitly or explicitly a condition of employment; 

· When submission to or rejection of such conduct is used as a basis for any decision; 

· When such conduct has the purpose or the effect of interfering with a person's performance or creating an intimidating, hostile or offensive environment.

3.3 DISCIPLINE

a) Violations

Failure of any member or assigned official to comply with the code of conduct may result in disciplinary action, suspension, or release from membership. 

b) Team Discipline

A coach may suspend, for discipline, any player for up to one game. Suspensions of more than one game must have the approval of the executive. The following guidelines will be used:

· Any team official through the coach of the team can apply discipline.

· Any suspensions of more than 1 ice time must be applied by the Executive.

· Any coach participating in tournament or out of town play, that encounters a situation that requires LEVEL 2 or 3 discipline that should be handled by the Executive has the ability to suspend the individual(s) involved until the Executive can review the incident. Coaches involved in this type of situation should fully document the incident with attention to details (i.e. date, time, names, witnesses, location, details of the infraction). It is recommended that the coach attempt to contact the Executive as soon as possible after the incident occurs and submit the written documentation to the Executive as soon as possible thereafter.

· Incidents to be handled by the Executive must be in the form of a written submission, handed to the Chair within 3 days of the alleged incident.

· The Executive will review the incident and interview people as necessary.

· The Executive will communicate all actions taken to those involved, by telephone or in person, within 48 hours.

· All written records, other than the final decision of the executive, will be held in confidence on file.

It should be noted that the best way to avoid disciplinary actions is through the application of positive reinforcement. This guide should be used only when other avenues have been exhausted. Of course the age of the players involved will determine the perceived seriousness of the offence.

i) First Level Offences:

First Level Offences should be dealt with at the Team Level and need not involve the Executive unless the coach deems it necessary in the cases of multiple or repeat offenders.

Examples: Excessive horseplay; Refusing to participate without valid cause; Tardiness without valid cause; Unexcused absences; Lack of dressing room etiquette; Swearing.

For these types of offences it is expected that team officials will use the theory of progressive discipline as a guiding principal.

Examples:

1st offence ... 1 period

2nd offence ... 2 periods

3rd offence ... game

ii) Second Level Offences:

Examples: Fighting (off-ice, practices, dressing rooms); Insubordination to coaching staff; Harassment or Abuse of anyone while at a hockey activity; Intimidation; Interfering with others desire to participate

Second level offences will require a review of the incident by the executive.

Examples:

1st offence ... Dismissal from ice and a maximum of the next 3 ice times suspension

2nd offence ... Dismissal from ice and a maximum of 2 week suspension

3rd offence ... Dismissal from ice and a maximum of 1 month suspension

4th offence ... Dismissal from ice and a maximum of 4 month suspension

iii) Third Level Offences:

Drugs & Alcohol: Any person found with drugs and/or alcohol in their possession, or anyone suspected to be under the influence of drugs or alcohol while participating in an M.M.H. activity, will be suspended as follows:

1st offence ... Dismissal from ice and a minimum of 1 month suspension.

2nd offence ... Dismissal from ice and a minimum of 1 year suspension.

Theft: Any person proven to have engaged in thievery while participating in an M.M.H. activity will be suspended as follows:

1st offence ...
Dismissal from ice and a minimum of 1 month suspension.

2nd offence ... Dismissal from ice and a minimum of 1 year suspension.

Before reinstatement, the person must make full restitution to the parties involved and offer a written apology.

Vandalism: Any person proven to have engaged in vandalism or other similar illegal activities while participating in an M.M.H. activity will be suspended as follows:

1st offence ...
Dismissal from ice and a minimum of 1 month suspension.

2nd offence ... Dismissal from ice and a minimum of 1 year suspension.

The cost of any damages done by coaches, team officials, players or parents will be recovered from those involved. Amounts outstanding will result in the person(s) not being accepted as a member the following season.

Third level offences will require a review of the incident by the Executive.

c) Team Officials

Team Officials are responsible for supervising and controlling the conduct of their players, before, during and after each game or practice. Failure by Team Officials to control the conduct of their team (i.e. brawls, vandalism, lobby or parking lot altercations, etc.) may result in suspensions or other disciplinary action with the cost of any damages being paid by those involved.

In the unlikely event a Team Official is found to have committed a THIRD LEVEL OFFENCE, he or she may be suspended by the Chair until the Hockey Executive can meet to review the infraction and impose any suspensions.

3.4 COMPLAINT PROCEDURE

a) A person who thinks he or she has been subjected to conduct which constitutes harassment, abuse, or misconduct under this policy (the "Complainant") is encouraged to make it known to the person responsible for the conduct (the "Respondent") that the behaviour is unwelcome, offensive, and contrary to this policy.

b) If confronting the Respondent is not possible, or if after confronting the Respondent the conduct continues, the Complainant should seek the advice of an Executive member.

c) Upon receiving the complaint, the Executive member shall obtain from the Complainant a statement in writing outlining the details of the incident(s) and the names of any witnesses. The statement should be dated and signed by the Complainant.

d) The Chair will give a copy of the written complaint to the Respondent. Included with the written complaint a copy of this policy and a notice that the Respondent has the right to be represented by any person of choice at any stage of the process when the Respondent is required or entitled to be present.

e) The Respondent will provide a written response to the Chair within ten (10) days of receiving the written complaint. If there are special circumstances, the Chair may extend the time for response.

f) The Chair will receive and clarify the response from the Respondent.

g) Within thirty (30) days of receiving the initial written complaint, the Chair shall conduct an investigation and prepare a written Investigation Report.

h) All investigations stemming from this complaint shall follow the principle of natural justice, which states that:

· Everyone has the right to a fair hearing in the course of determining whether an infraction has been committed;

· The issues should be clearly and concisely stated so that the accused is aware of the essentials of the complaint;

· The accused has a right to have a representative present his or her case;

· Relevant information must be available to all parties;

· The accused has the right to call and cross-examine witnesses;

· The accused has the right to a written decision following the judgement;

· The accused has the right to appeal a decision (if there are grounds);

· The decision-maker has a duty to listen fairly to both sides and to reach a decision untainted by bias.

i) The Investigation Report                                                                                    The Investigation Report from the Chair should contain: 

· A summary of the relevant facts;

· A determination as to whether the acts in question constitute harassment, abuse, or misconduct as defined in this policy;

· If the act(s) constitute harassment, abuse, or misconduct, a recommended disciplinary action against the Respondent.

j) When recommending disciplinary action to be taken, the Chair shall consider factors such as: 

· The nature of the harassment, abuse, or misconduct; 

· Whether there was any physical contact involved; 

· Whether the harassment, abuse, or misconduct was an isolated incident or part of an ongoing pattern; 

· The nature of the relationship between the Complainant and the Respondent; 

· The relative age of the Complainant and/or Respondent; 

· Whether the Respondent had been involved in previous harassment, abuse, or misconduct incidents;

· Whether the Respondent retaliated against the Complainant. 

k) On completion of the report, the Chair shall forward a copy of the Investigation Report to the Complainant, the Respondent, and the Hockey Executive.

l) The Hockey Executive shall also receive the Investigation Report as prepared by the Hockey Executive.

m) After considering the Investigation Report, the Hockey Executive shall: 

· Make a determination as to whether the Respondent has engaged in conduct constituting harassment; and 

· If the Hockey Executive determines that Respondent has engaged in conduct constituting harassment, order such disciplinary action to be taken against the Respondent as is appropriate in the circumstances.

n) When imposing disciplinary action against the Respondent, the Hockey Executive may impose such disciplinary action as it considers appropriate in the circumstances which may include, but is not limited to:

· A verbal apology;

· A written apology;

· A letter of reprimand from the sport organization;

· A fine or levy;

· Referral to counselling;

· Sensitivity training in harassment issues;

· Removal of certain privileges of membership or employment; 

· Demotion;

· Temporary suspension;

· Termination of employment of contract;

· Expulsion from membership.

o) The Hockey Executive shall, not more than ten (10) days after it makes its decision, send a notice to the Complainant and the Respondent.

3.5 APPEALS

a) A Complainant or Respondent who is dissatisfied with the decision of the Hockey Executive may, not more than 30 days after the date he or she receives notice of the Hockey Executive's decision, serve the Meaford Amateur Athletic Association (M.A.A.A.) Executive with a Notice of Appeal and Request for Hearing.

b) The Notice of Appeal and Request for Hearing shall be in writing and shall set out the grounds for appeal.

c) Upon receipt of a Notice of Appeal and Request for Hearing, the M.A.A.A. Executive shall send a copy of the Notice of Appeal and Request for Hearing together with a Hearing Notice by registered mail to the last known addresses of the Complainant and Respondent.

d) The Hearing Notice shall be sent at least 15 days in advance of the scheduled hearing and shall:

· Specify the date, time, and location of the hearing;

· Advise the parties that they should bring with them to the hearing all relevant witnesses and other evidence they wish to be considered by the M.A.A.A. Executive;

· Advise the parties that they have the right to be represented at the hearing.

e) Within ten (10) days after completing a hearing, the M.A.A.A. Executive shall send a notice of its decision, by registered mail, to the last known addresses of the Complainant and Respondent.

3.6 MINORS

a) If the Complainant is a minor, the complaint may be brought forward by a "Responsible Adult". The Responsible Adult will have the right to act on behalf of the Complainant throughout the complaint process, including:

· Making a complaint;

· Receiving all notices on behalf of the Complainant;

· Being present at all dealings with the Complainant.

b) If the Respondent is a minor, the following shall apply:

· If the Chair is attempting an informal resolution of a complaint, member(s) of the Hockey Executive may speak to the Respondent directly concerning the complaint PROVIDED THAT prior to speaking to the Respondent the Chair shall inform the Respondent that he/she may have a Responsible Adult present during the meeting;

· If the complaint is referred to the Hockey Executive for investigation:

i. A copy of the written complaint shall be forwarded to a parent or guardian of the Respondent if such person is known;

ii. The Respondent shall be advised that he/she has the right to be represented by a Responsible Adult;

iii. The Respondent's designated Responsible Adult will have the right to act on behalf of the Respondent throughout the investigation process, including:

· Responding to a written complaint;

· Receiving all notices on behalf of the Respondent; and 

· Being present at all dealings with the Respondent. 

DIRECTORY

Meaford Amateur Athletic Association (M.A.A.A.)

Box 4281

Meaford, Ontario

N4L 1X6

www.meaford.com/town/org_maaa
Ontario Minor Hockey Association
 (O.M.H.A.)

25 Brodie Drive, Unit 3




Richmond Hill, Ontario

L4B 3K7

Tel: (905) 780-6642   Fax (905) 780-0344

www.omha.net
Ontario Women’s Hockey Association (O.W.H.A.)

#3-5155 Spectrum Way

Mississauga, Ontario

L4W 5A1

Tel: (905) 282-9980   Fax (905) 282-9982

www.owha.on.ca
Western Ontario Athletic Association (W.O.A.A.)

P.O. Box 110

49 Alfred St. W.




Wingham, Ontario

N0G 2W0

Tel: (519) 357-3512   Fax (519) 357-4341

www.woaa.on.ca
Ontario Hockey Federation

3 Concorde Gate, Suite 212

Toronto, Ontario

M3C 3N7

Tel: (416) 426-7249

Fax: (416) 426-7347

www.ohf.on.ca
Hockey Canada

801 King Edward Ave., Suite N204,

Ottawa, Ontario

K1N 6N5

Tel: (613) 562-5677

Fax: (613) 562-5676

www.hockeycanada.ca
Appendix

Meaford Mustangs

Program Information

Meaford Minor Hockey currently has over 200 children participating.  We offer 3 levels of hockey:

#1) Local League. (Georgian Triangle Minor Hockey League/OMHA)

#2) Girls’ (WOAA/OWHA)

#3) Representative (Georgian Bay Minor Hockey League/OMHA)



Local League:

Our Local League teams are selected after the rep team tryouts finish in the first week of October. These teams participate in the Western Division of the Georgian Triangle Minor Hockey League. We offer the following teams: Pre-Hockey, Tyke,  Novice, Atom, Pee Wee, Bantam &  Midget. 

Girls’

Our Girls’ Hockey teams participate at a competitive level.  We currently offer the following teams: Pee Wee, Bantam, and Midget.  These teams play in the Western Ontario Athletic They may also compete in the OWHA Playdowns beginning in January. Meaford is classified as a “C” Centre by the OWHA.

Representative

Our Representative Hockey teams participate at a competitive level.  Tryouts commence in Mid September.  We offer the following teams: Novice, Atom, Pee Wee, Bantam, Midget & Juvenile.  These teams generally play in the “B” Division  of the Georgian Bay Minor Hockey League. They also compete in the OMHA Playdowns beginning in January. Meaford is classified as a “DD” Centre by the OMHA. 

     2010 – 2011 Registration

  

REGISTRATION FEES:

	Pre-Hockey: $150
	Tyke: $220
	Novice: $320

	Atom: $320
	Pee Wee: $320
	Bantam: $340

	Midget: $340
	Juvenile: $360
	3rd & Additional child: $220


  

All cheques or money orders should be made payable to “M.A.A.A.”

Payment can be made in full or in a series of post-dated cheques. All cheques are to be dated for the 20th of a month. No registration cheque is to be dated for later than September 20, 2010. A player will not be considered as registered or allowed on the ice until payment is received in full and the cheque has cleared through the bank. A returned cheque will be subject to additional fees and must be replaced by cash only.

If for any reason, a refund is required, a written request must be received prior to the first on-ice session in order to receive a full refund. After a player has participated in a try-out skate the amount refunded will be reduced accordingly.

Bond Cheque

One bond cheque per family, in the amount of $200 and payable to the M.A.A.A., is required. This cheque is to be post-dated for March 1, 2011 and will not be cashed if sufficient volunteer time (i.e., food booth, gate) is provided to Meaford Minor Hockey during the season.

Why register so early?

By the time our players hit the ice in September, the teams have already been registered in their respective leagues, and their game schedules have already been made.

The Meaford Hockey Executive will be making decisions in May about the number of teams we will be registering . These decisions are based on the number of players we have registered at each level. Thanks for your co-operation!

Registration Note: If you live in a rural location, please do not include your Rural Route (RR) # in the address. It is essential to include your municipality, township, and rural property address #. Lot and Concession #’s should also be included. 

Children’s Fitness Tax Credit
Official receipts for Income Tax purposes will be provided in time for the 2008 Tax Season. 

New Players

 All new players must provide a photocopy of their Birth Certificate. If proof of age is not received the player cannot be registered with the OMHA or OWHA.



  

If Meaford is Not Your Closest Centre

Players who reside in the surrounding area may register to play Local League hockey in Meaford.  

However, to try-out for a Representative or Girls’ team, it must be determined if they are eligible to do so.  

A player must play Representative or Girls’ hockey in their Home Centre, which is the closest Centre, that offers a hockey program.  

 

A player may live in a “Right Of Choice” area which is determined by the distance, from his/her home to the post office in Meaford and the distance from his/her home to the post office in the next nearest Centre(s), which must not exceed eight (8) km.  There may be more that one centre that needs to be taken in consideration.

A “Declaration of Right of Choice” form will need to be completed when it is determined a player lives in a “Right of Choice” area.

 

Complete rules and regulations in regards to OMHA and OWHA, rules regarding Residential Qualifications and Right of Choice may be found in the OMHA and OWHA Manual of Operations on the respective web sites.



Players Who Have Recently Moved to Meaford

If a player has played before in another OMHA or OWHA centre, a “Residential Questionnaire” will need to be completed.

A player moving from a centre other than those governed by the OMHA or the OWHA will need to complete an “OHF Residential Questionnaire”.
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